
 

 

 

DRAFT BY-LAW RESPECTING THE REMUNERATION OF ELECTED MUNICIPAL OFFICERS 

 

PUBLIC NOTICE is given according to Section 9 of the Act respecting the remuneration of elected municipal 

officers (CQLR, c. T-11.001) that notice of motion was given and that a draft by-law entitled “BY-LAW 1622 

RESPECTING THE REMUNERATION OF ELECTED MUNICIPAL OFFICERS” was tabled by Councillor Jeff J. Shamie at the 

regular sitting of the Municipal Council of the City of Westmount held on May 6, 2024.  

 

The current and proposed remuneration and allowances in the draft by-law are as follows: 

 

Remuneration and Allowance 

Current Proposed 

Remuneration Remuneration 
Mayor: $76,142.00 Mayor: $110,578.00 
Councillor: $24,273.00 Councillor: $24,576.00 
  
Allowance Allowance 
Mayor: $19,422.00 Mayor: $19,422.00 
Councillor: $12,136.00 Councillor: $12,288.00 
  
Total Total 
Mayor: $95,564.00 Mayor: $130,000.00 
Councillor: $36,409.00 Councillor: $36,864.00 
  
Additional remuneration Additional remuneration 
 
A refund may be granted to a member of Council 
who must use his motor vehicle in order to carry 
out a trip on behalf of the City, as follows: 
 

• $0.70 for each kilometer travelled up to a 
maximum of 350 kilometers in a month; 

• $0.64 for each kilometer over 350 kilometers 
during the same month. 

 
The rate mentioned above will be adjusted annually, 
based on the automobile allowance rates published 
by the Government of Canada in September of the 
previous year. 

 
A refund may be granted to a member of Council 
who must use his motor vehicle in order to carry 
out a trip on behalf of the City, as follows: 
 

• $0.70 for each kilometer travelled up to a 
maximum of 350 kilometers in a month; 

• $0.64 for each kilometer over 350 kilometers 
during the same month. 

 
The rate mentioned above will be adjusted 
annually, based on the automobile allowance 
rates published by the Government of Canada 
in September of the previous year. 

 

 



 

 

 

The draft by-law provides that the above-mentioned remunerations will be indexed annually, as of 

January 1st, according to the consumer price index. The applicable minimum is 2.5% and the maximum is 

4.0%, according to the statutory increases offered to management personnel. 

 

The draft by-law provides that the Acting Mayor will receive an additional remuneration to that paid to 

her or him as a member of Council, in order that the total remuneration payable during the replacement 

be equal to that of the Mayor, on a prorated basis. 

 

This by-law, if adopted, will come into force as of January 1, 2024, retroactively. 

 

This draft by-law will be submitted for adoption at the regular sitting of Council which will be held in the 

Council Chamber at City Hall on Monday, June 7, 2024, at 7:00 p.m.  

 

Any interested person may consult the by-law on the City of Westmount’s website, through the following 
link: https://westmount.org/wp-content/uploads/2024/05/Reglement-1622-projet.pdf. 
 
GIVEN at Westmount, this May 7, 2024. 
 
 

 
 

Julia Levitin 
City Clerk 
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